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Education and Training Policy

For RMD to meet its business objectives, it is crucial that our people grow and develop
their skill and capabilities. On-going education, training and on-the-job experience are an

integral part of our approach.

We will work within our own organisation, and in conjunction with clients to ensure all
people are encouraged to be involved in training, education and experiential programs
appropriate for their current and future development level.

We believe we add value to our society and the community we work in by offering
development opportunities to recent school leavers and recent professional graduates.

We believe that a mentoring approach to the education and training of employees is
essential to maximising the benefit of those experiences and we will actively encourage
employees to be active in the mentoring of colleagues.
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